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PRESENTATION taesa¥

Transmissora Alianga de Energia Elétrica 1. General;
S.A. (TAESA) presents its 12nd Annual Social 2. Corporate Governance;
and Environmental Responsibility Report. This 3. Economic Financial;
document is compliant with the methodologies of 4. Social and Sectorial;
the International Financial Reporting 5. Environmental.
Standards (Al FRS0) and standards established by
the National Electric Energy Agency (ANEEL), in

addition to incorporating several references from It is worth highlighting that the content of the
other environmental reports adopted by the largest reportwaspr epared by TAESAOGs empl oy
Brazilian companies. the coordination of Safety, Environment and
This particular document reports the actions in Health Management and contribution of respective
line with the UN Global Compact and the technical areas of TAESA, by the Executive
Sustainable Development Goal sBofarl, h®AugitCdbmmittdeNahd the Company's
reflects the compilation of information regarding Board of Directors.
the performance of the concessions incorporated Questions regarding this document and
into TAESA in 2019 and those in which the suggestions are welcome and can be forwarded to
company has all the shares. The document was the email ambiental@taesa.com.br.

prepared considering five core dimensions:

@)
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DEVELOPMENT
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8  OVERVIEW

MESSAGE FROM MANAGEMENT With 9 major projects under construction, totaling R$

5.6 billion in investments (R$ 3.8 billion considering
only Ta &&,an@&9 wetingested R$ 718 million
in the execution of construction work and equipment

The year 2019, when Transmissora Alianca de
Energia Elétrica S.A. (TAESA) celebrated its 10th

. . L acquisition, and we energized two concessions:
anniversary, was both challenging and motivating. After q ' 9

MIRACEMA and EDTE. The Company keeps its
focus on the execution and on-time delivery of its

closing 2018 with major acquisitions, both in the

secondary market and in the auction of the Brazilian

Electricity Regulatory Agency (ANEEL), we started out projects under construction, and continues to work with

the year 2019 with the challenge of completing these a view to anticipating the start of operation of some of

L . hem kin x and financing efficiency, with th
acquisitions, advancing in the construction of them, seeking Capex and financing efficiency, with the

. . - aim of further increasing the returns of these
concessions as yet non-operational, and continuing to

seek growth opportunities. undertakings.

In 2019, we completed the acquisitions of the three We continue to focus on the strategic pillars of
auction lots of ELETROBRAS (the ETAU,
BRASNORTE and TRANSMINEIRAS lots), we
acquired Bipar Energia, Telecomunicacao e Industria

ever

Met al Yar gi ca S. A. 6s stake in BCR?A@Q\I%IR'TIE',V(\?Ne S g)ﬁeoclia%‘
auctions and in the secondary market, in addition to

sustainable growth, financial discipline, operational

efficiency, and value creation for our shareholders. We

have been working hard to make the Company more

both in

purchase and sale agreement for the concession

. . . maintaining our position of leadership and reference in
Rialma Transmissora de Energia | S.A.(Lagoa Nova), 9 P P

. ~ nergy transmission in Brazil.
and in early 2020 we completed the acquisitions of S&o energy transmission | azl

Jodo Transmissora de Energia S.A. and S&o Pedro In 2019, the Company stood out on the debt market,

Transmissora de Energia S.A. (AMBAR). leading the movement to extend the terms of

infrastructure debentures in Brazil.



This year, we issued R$ 4.7 billion in debentures
(TAESA and projects), which included R$ 3.7 billion in
debt securities with a 25-year term. It is worth
mentioning that this movement was made possible by
our credibility with the debt market, as well as the
highest credit risk rating at the three major agencies
(Moodybds, Fitch, and
competitive advantage for
whether in new auctions or on the secondary market.

In the operational field, TAESA remained at a level of
excellence in 2019, with an availability rate for its lines
of 99.90% and a Variable Portion of 0.98% of the
consolidated RAP. Net income under IFRS closed out
the year at R$ 1,002 million, and dividends distributed
for the fiscal year totaled R$ 656 million, representing a
payout of 92.3%, excluding effects of CPC 47 of R$
291 million.

Finally, we would like to reinforce our attention and
commitment to the Sustainability issue. In 2019, the
Board of Directors approved a project aimed to
increase TAESAOs

Governance (ESG) actions.

S&P) ,

Environment al ,

FABIO RODRIGUES DORTA

Furthermore, we issued
debentures, reinforcing our commitment and relevance
dedicated to this issue. Another major action was our
adherence to the UN Global Compact, which lays down
10 fundamental principles in the areas of labor

relations, human rights, the environment, and the fight

a | againstacdrruption.iAs ayrestiltpTIAESA is committed to
t h e sugporting taenPwcd, B adglition te tespecting and

complying with all principles, as part of its strategy,
culture, and daily operations.

Among the various awards won by TAESA in 2019,
we highlight the Great Place to Work and Best
Companies in the area of Occupational Safety and
Heal t h, t he

the safety, health and well-being of its employees.

highlighting

All this is proof that the Company has been growing
and evolving every year, which is very motivating for

everyone who works here. We really have a lot to

celebrate on TAESAOGs 10t h
#1SSOAQUIETAESA
Soci al and

Executive Board

four dAgr

Compan

anni v



10 OVERVIEW

THE COMPANY

TRANSMISSORA ALIANCA DE ENERGIA
ELETRICA S.A. (TAESA) currently leads one of the
largest electric power transmission groups in Brazil.
Together, the companies comprising TAESA Group
have approximately 13.5 thousand kilometers of
transmission lines, members of the Basic Network.

The Company stands out for its high level of technical
knowledge and high management and operational
standards, to guarantee a satisfactory return for its
shareholders and a motivating work environment for its
employees.

Some results arising from the productivity achieved in
2019, including assets acquired in early 2020, are

presented below:

594

own employees

97

substations

9,410 MVA

of installed capacity

13,579 km

of transmission lines

10,980 km

of lines in operation

2,599 km

of lines under construction

6,643 km

of fiber optic cables

8.74%

of transmission lines in the country

99.90%

of availability rate of transmission lines
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TSN,
Novatrans,
—g J ETEO, GTESA,
Patesa,
Munirah, NTE,
STE, ATE and
ATE Il

Lagoa Nova

100% R
S&0 Joao?

100% 5
S&0 Pedro?

Sao Gotardo

ECYO FARIAS

100%
Brasnorte

100%

The 39 transmission concessions/interest held by TAESA are segregated

into:

9 10 concessions making up the holding company (TSN, NVT, ETEO,
GTESA, PATESA, Munirah, NTE, STE, ATE and ATE ll);

9 9 full investees (ATE lll, Brasnorte, Sdo Gotardo, Mariana, Janaulba,
Miracema, Sant'ana, SPT, SJT and Lagoa Nova); and

9 19 shareholdings (ETAU, Aimorés, Paraguagu, Ivai, Transmineiras, TBE).

The figure below represents the structure of concessions/shareholdings of
TAESA Group:

Transmineiras?

under construction

1 In 2018, the Company announced the purchase of four operating assets from Ambar Energia Ltda. The acquisition of Sado Jo&o

Transmissora de Energia S.A. and S&do Pedro Transmissora de Energia S.A. was completed on February 14, 2020. The closing of the

transaction for acquiring Tridngulo Mineiro Transmissora de Energia S.A. and S&o Bartolomeu Transmissora de Energia S.A. is still

subject to the fulfillment of precedent conditions.

2Transmineiras is a set of Taesabs ownership interest in threeestoncessi ol
(54.0%)

3 TBE - Transmissora Brasileira de Energia is a economic group, result of a partnership with majority shareholders, Taesa and Alupar,

currently responsible for 15 concessions.

4AIE - Alianga Interligagdo Elétrica is an economic group in partnership with companies TAESA and ISA CTEEP, currently responsible

for implementing three new undertakings



12 OVERVIEW

Regarding the companies in which TAESA holds equity interests, find below a simplified table detailing its ownership
percentage i base year: 2019.

SPE SHAREHOLDERS OWNERSHIP PERCENTAGE (%)
Transmissora Alianca de Energia Elétrica S.A. 100
BRASNORTE

Total 100
Transmissora Alianca de Energia Elétrica S.A. 75.62
DME Energética S.A. 14.38

ETAU
CEEE - GT 10.00
Total 100
Alupar Investimento S.A. 50.0222
Centrais Elétricas de Santa Catarina - CELESC 30.8850

ECTE
Transmissora Alianca de Energia Elétrica S.A. 19.0928
Total 100
Alupar Investimento S.A. 50.0155
ETEP Transmissora Alianca de Energia Elétrica S.A. 49.9845
Total 100
Alupar Investimento S.A. 50.0111
ENTE Transmissora Alianca de Energia Elétrica S.A. 49.9889
Total 100
Alupar Investimento S.A. 50.0176
EATE Transmissora Alianca de Energia Elétrica S.A. 49.9824
Total 100
Alupar Investimento S.A. 21.9595
Transmissora Alianca de Energia Elétrica S.A. 21.9476
ERTE Empresa Amazonense de Transmissao de Energia S.A. 18.0766
Empresa Norte de Transmissao de Energia S.A. 38.0162
Total 100
Empresa Amazonense de Transmissdo de Energia S.A. 51.0000
EBTE Transmissora Alianca de Energia Elétrica S.A. 49.0000
Total 100
CTEEP - Companhia de Transmissao de Energia Elétrica Paulista 50.0000
Aimorés Transmissora Alianca de Energia Elétrica S.A. 50.0000
Total 100
CTEEP - Companhia de Transmissao de Energia Elétrica Paulista 50.0000
Paraguacu Transmissora Alianca de Energia Elétrica S.A. 50.0000

Total 100




SHAREHOLDERS

CTEEP - Companhia de Transmissdo de Energia Elétrica Paulista

13

OWNERSHIP PERCENTAGE (%)

Transmissora Alianca de Energia Elétrica S.A S0 ol
Ivai
val 50.0000
Total 100
Transminas Holding S.A. 41.00
Companhia Transmissora Alianca de Energia Elétrica S.A. 49.00
Transleste de
Transmissao EATE 10.00
Total 100
Transminas Holding S.A. 41.00
Companhia Transmissora Alianca de Energia Elétrica S.A. 49.00
Transudeste de
Transmisséo EATE 10.00
Total 100
Transminas Holding S.A. 41.00
Companhia Transmissora Alianca de Energia Elétrica S.A. 49.00
Transirapé de
Transmisséo EATE 10.00
Total 100

RIBEIRO GORALVES



14 OVERVIEW

For a better view of the concessions that comprise the TAESA Group, find below a table with the main details of such
Concession Contracts:

|IDETAI LED CHART OF THE TAESA GROUPOGS CONCESSI ON C

CONCESSION END OF
CONCESSION CONTRACT VENTURE CONCESSION

LT Jauru - Juba

BRASNORTE 003/2008 LT Brasnorte - Nova Mutum 03/17/2038
NOVATRANS 095/2000 Interligacdo Norte - Sul Il 12/20/2030
MUNIRAH 006/2004 LT Camacari Il - Sapeagu 02/18/2034
TSN 097/2000 Interligacdo Sudeste - Nordeste 12/20/2030
ETEO 040/2000 LT Taquarugu - Assis - Sumaré 05/12/2030
ETAU 082/2002 LT Campos Novos - Lagoa Vermelha - Santa Marta 12/18/2032
GTESA 001/2002 LT Goianinha - Mussuré |l C3 01/21/2032
PATESA 087/2002 LT Paraiso - Agu 12/11/2032
NTE 002/2002 LT Angelim - Campina Grande Il 230Ky 0112112032
STE 081/2002 LT Uruguaiana - Santa Rosa 07/01/2032
ATE 003/2004 LT Londrina - Araraquara 07/30/2033
ATE II 011/2005 LT Colinas - Sobradinho 03/15/2035
ATE 11l 001/2006 Il:p\l/ltzrcaat;gn-acs:?g;zjés 04/27/2036
SAO GOTARDO 024/2012 SE S&o Gotardo 08/27/2042
EATE 042/2001 LT Tucurui - Presidente Dutra 06/12/2031
e Sresnore; Juba  Brganoriel Parecs - 1o/1612038
ECTE 088/2000 LT Campos Novos - Blumenau 11/01/2030
ENTE 085/2002 LT Tucurui - Agailandia 12/11/2032
ERTE 083/2002 LT Vila do Conde - Castanhal - Santa Maria 12/11/2032
ESDE 025/2009 SE Santos Dumont 11/19/2039
ETEP 043/2001 LT Vila do Conde - Tucurui 06/12/2031
ETSE 006/2012 LT SE Abdon Batista 05/10/2042

Lagoa Nova 030/2017 LT Lagoa Nova 11 - Currais Novos 11 08/11/2047
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CONCESSION CONCESSION VENTURE END OF

CONTRACT CONCESSION
LUMITRANS 007/2004 LT Machadinho - Campos Novos 02/18/2034
STC 006/2006 LT Barra Grande - Lages - Rio do Sul 04/27/2036
TRANLESTE 009/2004 SE Montes Claros - SE Irapé 02/18/2034
TRANSUDESTE 005/2005 SE ltutinga - SE Juiz de Fora 03/04/2035
TRANSIRAPE 012/2005 SE Irapé - SE Aracuai 2 03/15/2035
MARIANA 011/2014 LT Iltabirito 2 - Vespasiano 2 CS 05/02/2044

Transmission Line Miracema i Lajeado
MIRACEMA 017/2016 LT Lajeado i Palmas 06/27/2046
SE Palmas

LT Pirapora 2 - Janalba 3

TSRS 015/2017 LT Janauba 3 - Bom Jesus da Lapa Il 02/09/2047
AIMORES 004/2017 LT Padre Paraiso 2 - Governador Valadares 6 02/09/2047
PARAGUACU 003/2017 LT Pocbes 3 - Padre Paraiso 2 02/09/2047

LT Foz do Iguagu - Guaira
SE Guaira (new yard)
LT Guaira - Sarandi
IVAI 022/2017 SE Sarandi (new yard) 08/11/2047
LT Sarandi - Londrina
LT Sarandi - Paranavai do Norte
SE Paranavai do Norte

LT Livramento 3 - Alegrete 2

LT Livramento 3 - Cerro Chato
LT Livramento 3 - Santa Maria 3
LT Livramento 3 - Magambara 3

SANTANA 012/2019 SE Macambara 3 03/22/2049
SE Livramento 3
LT Sections between SE Macambara 3 and LTs
Magambara i Santo Angelo

SJT 08/2013 LT Gilbués Il - Sdo Jo&o do Piaui 08/01/2043

LT Rio Grande Il - Barreiras Il
LT Rio Grande Il - Barreiras |
LT Rio Grande Il - Barreiras |
LT Rio Grande Il - Barreiras Il
SE Barreiras Il

SPT 15/2013 SE Rio Grande Il 10/09/2043
LT Gilbués Il - Bom Jesus Il
LT Bom Jesus Il - Eliseu Martins
SE Eliseu Martins
SE Gilbués Il
SE Bom Jesus Il

*Acronyms: TL - Transmission line; SE - Substation;
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The projects operated by TAESA are distributed over
the Brazilian territory, as follows:

l\ ‘n‘
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HOQ

MS

STE

ETAU
ETEO

ATE

ATE Il

ATE 1
Novatrans
TSN
Munirah
Patesa
NTE

Gtesa
Mariana
Miracema
Janauba
Paraguacu
Aimorés
Ivai

— S3o0 Gotardo
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Brasnorte
Transrirape
Transleste
Transudeste
EATE

EBTE

ESTE

EDTE

ENTE

ESDE

ERTE

ETSE

ETEP
LUMITRANS
SPT

SJT

Santana
STC

Lagoa Nova
ECTE
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MISSION

TAESAGs mission statement
with excellence, in a continuous and efficient way,
ensuring profitability and sustainability.

VISION

TAESA intends to be the electricity transmission
company in the Brazilian private sector with greatest
market value, achieving this goal through sustainable
growth and excellence in operational efficiency.

PRINCIPLES
~AND VALUES

TAESA adopts the following principles and values as
commitments:

Transparency

Security

Focus on Results

Sustainability

Spirit of Excellence

Employee Appreciation
Commitment

Innovation

Environmental Preservation
Ethical and Respectful Behavior

s _— "' ‘ \‘ g
le “l \ / A \
(N 4 f p
. [ B
b | o Dl LN B
\ 3 ' ¥ \\{" | s
' I\ ' A [
S 1 &
® v % ZA B R J o]
- ! —— - 4
i e | / X ,
3 1: h | X !
*'{ ' L J4 / I ’
f [ B ' TR '
i L e ‘
A




18 OVERVIEW

OUR BUSINESS

The electric sector comprises three important stages until
reaching the final consumer, namely: (1) generation, (2)
transmission and (3) distribution. TAESA is exclusively
dedicated to the construction, operation and maintenance of
transmission assets, which conduct high voltage energy over
long distances throughout the country.

The energy path

1 2 3

Electricity is generated, almost The transmission system - or In the distribution network, the

always far from where we need transmission network - is the voltage is reduced several times

it. It is produced at medium system that transports the by distribution transformers.
voltages at the generation energy produced in the plants  This happens so that the energy
plants (15,000 Volts on average) for consumers. This network reaches adequate consumption
and goes to substations, where operates at high voltages levels; that is, sufficient for the

voltages are increased to reach (above 230,000 Volts) and, at its operation of everything we use
the transmission levels. end, a-ddwnépsubsinourdailylivesathome,in
reduces the voltage to connect industries, hospitals, schools,
it to the distribution network or companies, etc.
directly with a large consumer,
which is the case of a large

industry, for example.



THE TRANSMISSION SECTOR

The National Interconnected System ("SIN") is a large

electric power generating and transmission system operated

by privately and publicly-held companies, managed by the

National System Operator (ONS).

Such system is responsible for
serving 98% of the Brazilian electric
power market and its network
reaches approximately 155.4
thousand Km of lines with voltage
greater or equal to 230Kv.

The Transmission Service
Provision Agreement (CPST) is
signed between the ONS and the
public transmission service
concessionaires. It provides for the
technical and commercial terms and
conditions for the provision of
transmission services. Pursuant to

this Agreement, transmission

NN\

concessionaires assume
responsibility for the operation and
maintenance of the facilities and
receive the Annual Permitted Income
(RAP) for making such facilities
available, being discounted for any
observed unavailability.

The transmission assets
comprising this network are
regulated by the Brazilian Electricity
Regulatory Agency (ANEEL), which
in turn regulates this sector through a
Revenue Cap model. According to
this model, the companies that

operate the assets receive revenue

19

based on the availability of the line
and not on the volume of energy
transmitted in the system. Thus, the
transmission sector is not exposed to
volume risk.

In 2019, TAESA received 20% of
the Total Operational RAP for the
market (categories 2 and 3 only) -
which considers only the
undertakings in operation, equivalent
to R$ 9.5 billion.

ECYO FARIAS
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taesa’” 1)

OUR HISTORY

Timeline - 10 years of TAESA

2010

Merger of Alterosa,
Alvorada, TSN, Novatrans,
ETEO and TAESA Servicos

by the Company

2012

Transfer of TBE from

Cemig to TAESA,

Acquisition of S&o

Gotardo in the Auction

005/2012, Acquisition of

the remaining 50% of
UNI SAO6s

2014

Awarded the ANEFAC®
Transparency Trophy -
ANEFAC - FIPECAFI -
SERASA EXPERIAN
Award - best
transparency practices
in accounting
information disclosed
to the market through
its financial
statements.

2016

Acquisition of
Miracema in Auction
013/2015 and
Acquisition of ESTE,
Janaulba, Aimorés and
Paraguacu at Auction
013/2015 - Phase 2

2018

Acquisition of
Sant'Anain
ANEEL Auction
004/2018 and
Acquisition of
EDTE

2009

Transmissora Alianca
de Energia Elétrica S.A
is born, a result of
change in corporate
name, Terna
Participagdes S.A.
(ETAU, GTESA and
PATESA, ETEO, TSN
and Novatrans,
Munirah)

2011

Acquisition of
Abengoa assets:
NTE and UNISA, and
Acquisition of STE,
ATE, ATE II, ATE Il

2013

Acquisition of
Mariana at
Auction 013/2013
and creation of
new brand

2015

VALOR ECONOMICO
magazine, one of the
most important
publications on
economics and
business in Brazil,
elected TAESA as the
best Electricity Power
company in the
country in its 15th
edition of t
10000 a

2017

Acquisition of Ivai at
Auction 05/2016

2019

Completion of Miracema
and EDTE undertakings
and Novatrans
reinforcement
first fAgree
debentures
Bondso) in
Acquisition of three lots
from Eletrobras auction
(ETAU, BRASNORTE and
TRANSMINEIRAS).
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THE YEAR'S HIGHLIGHTS

ABRACONEEO®Gs Fi
Statements Award

In November, the Brasnorte
concession was awarded the Best
Financial Statements Disclosure for
the Year 2018, in the small business
category, by the Brazilian
Association of Accountants in the

Electric Sector. The purpose of this

award is to assess the level of
accounting transparency of
companies linked to the Brazilian

electric sector.

Best company in the occupational Great GPTW Badge
safety and health (OSH) Place TAESA values the Organizational Climate and, as
To aresult, was certified by the International Great

On October 21, TAESA was awarded the best
Work

company in OHS in the AE Place To Work (GPTW) in October as a company

. . . ifi with results significantly above the market
National Association of the Occupational Safety Certnfncaﬁf) 9 y

and Security Industry (AMINASEG). sRASR benchmark, and is currently waiting for its

position in the ranking of the best companies to
work for in 2019/2020.

Global Compact Support CEO among the fBes

In December 2019, TAESA became a signatory Brazil o

to the Global Compact. The Global Compact is TAESAGS president, Raul L

| initiative th i ideli ) S
a voluntary initiative that provides guidelines this award on August 27 by Forbes Magazine in

for promoting sustainable growth and partnership with the Getulio Vargas Found at i

itizenship thr h 10 principles in the ar f . . .
citizenship through 10 principles in the areas o C-Level program. The list recognizes executives

Human Rights, Labor, Environment and Anti- . . .
who stood out most in leading large companies.

Corruption, which are followed by committed

and innovative corporate leaders.



b
—

Broadcast Companies Award

In its debut in the ranking, which is prepared by Agéncia
Estado in partnership with Economatica, the company
reached 9th place in August among the best performance
corporations in the previous vy
point of view. The company also received the Small Cap
highlight for leading the ranking within this category of

companies listed on B3.

No more disposable

products

On the World Environment
Day (June 5), TAESA
reaffirmed its commitment
to sustainability by

definitively eliminating

disposable plastic cups in
all its facilities.

RNP
In May, TAESA and the National Education and Research

TAESA signs agreement with

Network (RNP) signed a cooperation agreement that will
bring high-speed internet to teaching and research

institutions in Palmas (Tocantins), Salvador (Bahia) and
i a District), wu

Bras?z2]| (Feder al

optics.

23

The R&D Project fA0033:

internationally recognized

In May, at the Regional Iberoamerican Meeting of CIGRE,

the ASupercabl eo was the firsi
superconducting tapes in Brazil to operate at high
temperature for superconductors (-196°C). Based on the
projectds investment,h iedsepowe |
transfer more efficiently and with virtually zero electrical
losses; (ii) improve the stability and security in connecting
regional transmission networks in the national territory; (iii)
reduce the Brazilian technological gap; (iv) providing new
infrastructure while keeping the technological legacy for

future generations in the Superconducting Cables area.

4 » .
svieriac

-

CERTIFICADO

Issues of Green Bonds

TAESA carried out 4 debenture issues throughout 2019,
receiving the Green Bond certification and totaling R$
2,443,960,000.00. The criteria for green bonds considered

the social and environmental performance of the projects
according to the licensing process and management
TAESAOG:

Governance (ESG) performance based on the evaluation of

procedures, as well as

corporate policies and practices.

The
Green Bond
Principles
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|
ORGANIZATION AND MANAGEMENT

Aiming to structure the integrated management of operations for
all TAESA6s assets and its expa
functional organization chart was restructured in 2019:

GENERAL
EXCECUTIVE
BOARD

To manage its assets, TAESA currently relies on: (i) its
administrative head office in Rio de Janeiro; (ii) the Operation and
Control Center (COC) and laboratory, in Brasilia, as well as its five
regional offices, with facilities located in Assis - SP, Jodo Pessoa -
PB, Araguaina - TO, Brasilia - Federal District and Sapeacu - BA .
Among the several models in force related to Process Management
with the market, TAESA adopts the best management mechanisms
to refine, control and establish internal procedures that add
confidence and standardization for its activities.

TAESA constantly seeks to improve its policies and processes
with the purpose of promoting its Environmental Management
System (EMS), enabling its development and providing solutions to
minimize its environmental needs.

The core parts of the management process comprise the
identification, assessment and control of market, credit and liquidity
risks, as well as of environmental, health and safety risks for
employees and the community affected by the energy transmission
concessions and heritage-and f or the Company

Furthermore, our Human Resources strategies include a set of
principles, concepts and an action cycle aimed at the development,
quality of life and motivation of employees, and, consequently, at the
Company's success.

LEGAL AND
REGULATORY
EXECUTIVE
BOARD

. EXECUTIVE BOARDS

B VANAGEMENT

FINANCIAL AND IR
EXECUTIVE
BOARD

TECHNICAL
EXECUTIVE
BOARD







36 OVERVIEW

Responsibility with stakeholders

The following tables briefly present the main stakeholders of TAESA,

detailing the types of relationships maintained.

Shareholders and
Investors

The TAESA Group is controlled by
Companhia Energética de Minas Gerais -
Cemig and by ISA Investimentos e
Participac6es do Brasil S.A. CEMIG is
controlled by the State of Minas Gerais
and is one of the most sound and
important groups in the electric sector in
Brazil. ISA Investimentos e Participacfes
do Brasil S.A. is a holding company whose
main purpose is to consolidate the
investments made in Brazil by ISA
Interconexién Eléctrica S.A. E.S.P., one of
the largest international electric power
transmission companies in Latin America.
TAESA holds 63.45% of the shares traded
in the market. One of TAESA's main
objectives is to maximize the value for its
shareholders, emphasizing the long-term
business sustainability, providing a high
quality core service and respecting the
rules established by Brazilian regulatory
authorities.

The TAESA Group's main communication
channel is its website (www.
TAESA.com.br/ri), in addition to the direct e-
mail from the Investor Relations
department (investor.relations@TAESA.
com.br) and the contact telephone number
of the IR team (+55 21 2212-6060).
Meetings of management bodies (General
Sharehol dersd Meeting
meeting with analysts.

Clients

The TAESA Group's
customers are the electric
power generators, free
consumers, distributors
and other transmission
companies that connect
or share their facilities
with the Group. The
Relationship Policy is
guided by the Company's
Quality Policy and Code
of Ethics.

The forms of
communication are
usually established
directly among the
parties, through technical
contacts, meetings,
meetings at sectorial
events, participation in
class associations, and
whenever there is a
technical issue to be
resolved by mutual
agreement.

Suppliers

The largest suppliers of the
TAESA Group are manufacturers
of large electrical equipment
(transformers, circuit breakers,
protective equipment, lightning
rods, reactors, measuring
transformers, etc.). There are also
engineering and environmental
advisory companies that provide
services to the Group, both in
projects (civil, electrical and
mechanical parts) and in the
performance of environmental
programs and conditions
established by the Brazilian
Institute for the Environment and
Renewable Natural Resources
(IBAMA). Another branch of
activity of suppliers is office
supplies, airline ticket and lodging
reservations, vehicles, freight and
insurance.

The TAESA Group establishes
strict registration and engagement
standards for suppliers, aiming to
make such processes transparent
and auditable, and has developed
standards for registration of
suppliers, bids and bid evaluation.
The support base for the
Company's supply area is the SAP
tool.

Employees,
Collaborators
and Others

The TAESA Group has a total
of 594 employees (base date:
December 31, 2019) (Including
Brasnorte, ATEIIl, Mariana,
Miracema, Janauba and
Santana). The relationship
policy is governed by the
Human Resources Policy and
by the Group's Code of Ethics,
as well as the compliance with
labor legislation.

Team meetings, meetings with
the executive board, corporate
e-mail, celebration of the
birthdays of the month,
intranet, electronic board,
personalized newsletters from
the areas, corporate policy
disclosure, annual
performance evaluation.

Public
Bodies

The public bodies with which the
TAESA Group most frequently
interact with are as follows:
ANEEL, the Ministry of Mines
and Energy (MME), the Brazilian
Institute for the Environment and
Renewable Natural Resources
(IBAMA), state and municipal
environmental agencies, the
National Operator of the Electric
System (ONS), among others.

The relationship with these public
bodies occurs as follows:

- with ANEEL: by sending
information and correspondence
regarding the issued Resolutions;
the same for corporate
information of an accounting
nature; through solicitations of
consent in specific business
processes; through participation
in meetings and public hearings
promoted by the Agency; through
participation in auctions of new
transmission lines.

- with the MME: by sending and
tracking correspondence; through
meetings when the issue
requires.

- with environmental agencies:
by attending to its obligations of
the environmental programs; by
means of technical meetings
when the issue requires; by
means of clarification provided.

- with ONS: through exchanges
of correspondence and technical
information; by means of
technical meetings when the
issue requires; through
participation in its Board of
Directors.

Social,

Environmental
and Communit
Organizations

The TAESA Group's
relationship policy is guided
by its Code of Ethics,
available on its website
(www. TAESA.com.br), by
the concession agreements
and by the legislation.

The TAESA Gr ouy

provides information on the
Group's projects and also
provides a toll-free
telephone number for
complaints, inquiries and
other contacts. Regarding
R&D and Social Project
Programs, the relationship
channel is through the
website or directly with the
responsible area.



http://www.taesa.com.br/
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Since it is a publicly held company, TAESA entered into Although TAESA is registered at Level 2 of Corporate
the Agreement on Adoption of Differentiated Corporate Governance, it is important to highlight that the Company
Governance Practices with the Sao Paulo Stock adopts several measures included in the New Market
Exchange (Bovespa) as of October 5, 2006. By signing (Novo Mercado) level, as follows:
this instrument, TAESA complied with the ARegul ation of

Differentiated Leve | 2 Corporate Gover NaWIIN:N=0 REQUIREMENTS MET
and also with the ARegul ati Y (AS OF 01/02/2018) BY TAESA
Chamber o, bot h i-8rasi, 8alsa,BalcadB 3

S. A. (iB30) . The Company is (pursuant to legislation), of

. - hich | 2 or 20%
documents issued by the Brazilian Corporate Governance which at least 2 or 20% Members

(whichever is greater) must be

Minimum of 3 members

4 Independent Board

Institute (IBGC) and the Brazilian Securities and )
independent

Exchange Commission (CVM).
9 ( ) Presentation of additional

The different | evel s of B3606s .CorpRr,.Be Governance are
Policies, stic as.a(l

defined as follows: remuneration; (ii) appointment of

members of the Board of TAESA already has the
LEVEL 1 Directors, its advisory Related Party and Risk
committees and the statutory Management Policies

executive board; (iii) risk

Prices quoted (not adjusted) in . .
management; and (iv) transaction

active markets for identical assets ) )
with related parties.

and liabilities

The internal regulations

Regulations of the Board of of the Board of Directors
Directors, of its advisory and Audit Committee
committees and of the Audit were created, except
Committee, when installed for the regulations of
Committees.
Inputs, except for quoted prices, Required implementation for »
included in Level 1 which are duties related to Compliance, Specific ar.ea created
observable for assets or liabilities, internal controls and corporate for Compliance
directly (prices) or indirectly risks, and the practice of holding matters, that does .not
(derived from prices) multiple operating activities is acc.u.m‘ulate operational
forbidden. activities.
Installation of audit committee,
+@ whether statutory or non- Own internal audit area

) composition and duties
Assumptions, for assets or

statutory, is mandatory and with an independent
NEW MARKET must meet the requirements operating arm reporting
@ stated in the regulation: to the Audit Committee

liabilities, which are not based on
observable market data (non-

observable inputs).
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The corporate structure of TAESA in 2019 is presented below.

| TAESA Group 7 2019 Organization Chart

CEMIG ISA Brasil* Free Float
I 21.7% 14.9% 63.4%
100% 100% 100% 100% 100% 100% 100% 100%
| Transmi
neiras®

under
1 ISA Investimentos e Participagdes do Brasil S.A.
2 |n 2018, the Company announced the purchase of four operating assets from Ambar Energia Ltda. The acquisition of S0 Jo&o
Transmissora de Energia S.A. and Sdo Pedro Transmissora de Energia S.A. was completed on February 14, 2020. The closing of the
transaction for acquiring Tridangulo Mineiro Transmissora de Energia S.A. and Sdo Bartolomeu Transmissora de Energia S.A. is still
subject to the fulfillment of precedent conditions.
STransmineiras is a set of Taesads ownership interest in threeestoncessi ol
(54.0%)
4 TBE - Transmissora Brasileira de Energia is a economic group, result of a partnership with majority shareholders, Taesa and Alupar,
currently responsible for 15 concessions.
SAIE - Alianca Interligacdo Elétrica is an economic group in partnership with companies TAESA and ISA CTEEP, currently responsible
for implementing three new undertakings

100% 100%
Séo
Gotardo

Brasnorte | Miracema

| Corporate Organizational Chart - TBE

21.96%
21.95%
18.08%
38.01%

Alupar 50.02%
TAESA 49.98%

Alupar 50.01% Alupar 50.02%
TAESA  49.99% TAESA  49.98%

50.02%
30.89%
19.09%

n ESTE
100% (under construction) 100% 100%
o ESDE ETSE
61.55% |—=  STC(1) 2A%%
EDTE (7)
80% Lumitrans (2) — (under construction)
10% Transleste (2) 50.01%
1. Alupar (20%); Total TAESAG6s ow
10% Transudeste (4) 2. Alupar (15%) and Auto Invest (5%); EBTE (74.49%)
’ 3. Transminas (41%); Taesa (49%); ERTE (49.99%)
— 4. Transminas (41%); Taesa (49%); ECTE (19.09%)
10% L ® 5. Transminas (41%); Taesa (49%); STC and Lumitrans (39.98%)
6. Taesa (49%); Transleste (54%)
51% | EBTE (6) 7. Taesa (24.95%) and Apollo 12 (24.95%). Transudeste (54%)
(]

Transirapé (54%)

AA - companiest hat have Sharehol derEDTE(49.99%)

*TBE or TBE Group is a group of 15 electric power transmission concessionaires - Indirect Participation.
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STATUTORY INFORMATION

Capital stock

TAESAO sapital totals three billion, sixty-seven million,
five hundred and thirty-five thousand, one hundred and
ninety-three reais and twenty-eight centavos (R$
3,067,535,193.28), fully subscribed and paid-in,
represented by one billion, thirty-three million, four
hundred and ninety-six thousand, seven hundred and
twenty-one (1,033,496,721) shares, of which five hundred
and ninety million, seven hundred and fourteen thousand
and sixty-nine (590,714,069) common shares and four
hundred and forty-two million, seven hundred and eighty-
two thousand, six hundred and fifty-two (442,782,652)
preferred shares, all of them nominative and registered

shares with no par value.

Sharehol der s o

The controlling shareholders of TAESA Companhia
Energética de Minas Gerais - Cemig and ISA
Investimentos e Participacdes do Brasil S.A. entered into

a ASharehol ders Agreement o
Company's joint management.

The purpose of this Agreement is to govern the
relationships and establish the rights and obligations of
the controlling shareholders of TAESA, specifically:

a. the assumptions and principles to be adopted by
Companhia Energética de Minas Gerais - Cemig
and by ISA Investimentos e Participag8es do Brasil
S.A. with respect to the Agreement, to the Company
and to its Subsidiaries;

b. the exercise of voting rights in the Company and its
Subsidiaries and Associated Companies;

c. the form of administration of the Company and its
Subsidiaries;

d. the Company's capitalization, investment, financing
and dividend policies;

e. the rules applicable to the encumbrance and transfer
of shares;

f. the preemptive right in the subscription of shares
and other securities issued by the Company; and

g. the form of dispute settlement.

Executive Board

Agr eeme

TAESAG6s Executive Board is
members, shareholders or who are not necessarily
shareholders, resident in the country, being one (1)
Technical Director, one (1) CFO and Investor Relations
Officer, one (1) CLO and Regulatory Officer, one (1) Chief
Executive Officer and one (1) Implementation Officer, all
elected by the Board of Directors for an unified two-year
(2) mandate, dismissible at any time, being allowed the
accumulation of positions and the total or partial reelection
of its members, pursuant to resolution of the Board of
Directors. Currently, the Legal and Regulatory Officer also
holds the position of Chief Executive Officer. Moreover,
the Chief Deployment Officer position of the Company is
also vacant. The table below shows the breakdown of the

TAESAOGSs

EXECUTIVE BOARD

CEO Raul Lycurgo Leite

executive board as

CFO and Investor

Relations Officer Marcus Pereira Aucélio

Marco Antonio Resende t

Chief Technical Officer Faria

Business and Ownership
Interest Management
Officer

José Aloise Ragone Filho

Chief Legal and

Regulatory Officer e Lo e Listics

Implementation Officer Vacant position*

*Temporarily held: New Business and Ownership Interest
Management Officer

Up to 1/3 (one third) of the Board of Directors members
may be elected for the position of Officer.

The
of Directors. The other Directors account for their acts to

Companybés CEO accounts
the CEO, being also subject to, as well as the CEO,
supervision by the Board of Directors and Audit
Committee, pursuant to the Brazilian Corporations Act.

compr

of

he

f

De

or |
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The TAESAG6s Board of Direct« ed of
) ) ) ) José Maria Rabelo
thirteen (13) effective members Brazil residents or

residents of other countries, elected by the General Antonio Dirceu Aratjo Xavier

Meeting, with a unified term of office of one (1) year, with Daniel Faria Costa

reelection permitted.
It is incumbent upon ISA INVESTIMENTOS E i
José Jodo Abdalla Filho
PARTI CI PA¢I ES DO BRASIL S. A. ——r—crro7— o f O ur
(4) members and COMPANHIA ENERGETICA DE Carlos da Costa Parcias Junior
MINAS GERAIS-CEMI G ( ACEMI Gd) t o a Francois Moreau

Paulo Mota Henriques

members. The other members of the Board of directors Bernardo Vargas Gibsone

will be elected pursuant to item 5.3 of Corporate

3 . . César Augusto Ramirez Rojas
Governance Regulation Level 2 of B3 S.A. i Brasil, Bolsa

Balcao. Fernando Augusto Rojas Pinto

After the election of the members of the Board of Fernando Bunker Gentil

Directors, the Chairman of Board of Directors, will be Celso Maia de Barros

chosen among the elected members, and it shall be

| ) ) Hermes Jorge Chipp
observed that the job titles of Chairman of the Board of

Directors and of Chief Executive Officer cannot be

. _ Audi mmi
assigned to the same person. The Chairman of the Board udit Co ttee

of Directors shall be responsible for chairing the meetings. TAESAG sudit Committee is a permanent body, formed

Any member of the Board of Directors will have the right ~ PY & minimum of three (3) and a maximum of five (5)
to be represented at the Bo aPenbegs@andgpinrespegtiyealienategyietnery gs by
another Board member appointed as their alternate shareholders or not, elected by the General Meeting. Said
provided that (i) the alternate was appointed by the same council has its duties and powers defined by law.

shareholder who appointed the alternate;, and (i) the

alternate member is duly empowered to represent the AUDIT COMMITTEE

member.

Custodio Antdnio de Mattos Eduardo José de Souza

Julia Figueiredo Goytacaz Luiz Felipe da Silva
Sant'Anna Veloso

Manuel Domingues de Jesus e Joao Henrique de Souza
Pinho Brum

Murici dos Santos Renato Venicius da Silva

Alberto Jorge Oliveira da

Marcello Joaquim Pacheco Costa
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CODE OF ETHICAL CONDUCT
AND COMPLIANCE

The Code of Ethical Conduct and Compliance aims to
help people distinguish the ambiguous and/or potentially
dangerous situations that may arise during the
performance of daily business activities, but also
relationships or behaviors not perfectly clear which may
involve the Company. The main guidelines of the

document are as follows:

GOOD
MANAGEMENT

TAESA commits itself to lead and manage the company in a
balanced and conscious manner at all levels, always

providing and aiming for higher quality standards.

RESPECT

Act in a compatible manner with the rules of social and
corporate interaction, aiming the interests (and well-being)
of everybody.

FAIRNESS

Represents the ability to maintain a constant balance
between the particular and general interests of the individual
and the company, of all shareholders, of each user of the

corporate networks, and of each supplier.

TRANSPARENCY

TAESA has Internal Policies included in the Compliance
Program that establish rules related to personal
transactions, as well as additional instructions on policies
and procedures regarding certain areas due to specific
activities, operational risks or individual responsibilities, and

in other publications addressing the employee's conduct.

Regarding the expected behavior of managers and
employees, the document defines:

PROFESSIONAL LOYALTY, which covers the following

situations:

1 Recognize cases of conflict between personal and
business interests and resolve them in the interest of
the Company;

1 Do not adopt behaviors that may unlawfully influence
public officials or employees of other companies to
obtain favors from the Company; and

1 Communicate in external relations that the rejection of
certain behaviors is not only a formal but a substantial
conduct.

The same holds true for the principle of preserving the

integrity of corporate assets: the Company belongs to all,

and the integrity of its value is a guarantee to those who

work in it.

CONFLICT OF INTEREST between personal and
company interests, occurring when a behavior or decision
within the scope of the work activity itself can generate an
immediate or deferred advantage for the individual
himself/herself, his/her family members or acquaintances
at the expense of the corporate interest.

Conflicts of interest have a direct effect on the person
involved, limiting or influencing his/her objectivity of
judgment. Anyone who sees or believes to be involved in
a conflict of interest, or feels constrained to manage a
professional situation due to outside influences or if he/she
does not feel free in his/her decisions and in the
performance of his/her own activities, he/she should
indicate this to the person responsible or other persons
indicated by the corporate procedures, to be clarified or to
receive indications on how to behave, regardless of the
type of courtesy or benefits received, degrees of kinship
and familiarity or other variables.




Regardless of the
personal perception of a
conflict of interest,
compliance with the
following general rules is
mandatory:

Regarding courtesies or
other forms of gifts, there
are some that are part of
normal business practices
or courtesy, while others
exceed this limit and may
aim to obtain favors in
business relationships.
The Company prohibits its
employees from accepting
courtesies that exceed the
established value of US$
100 or that are a source of
doubt regarding its
purpose. Gifts that are
received as a courtesy of
other companies,
suppliers and customers
may be accepted provided
the estimated commercial
value is compatible with
the idea

The cases of first-
degree relatives of the
Companyés emg
and employees of their
suppliers, customers,
competitors or sectorial
authorities should be
indicated when their
activity or function may
have a reflection on the

of f

Company. In such cases,
the Company's
administrators must take
measures to avoid any
type of incompatibility
arising from this situation.

According to the Code
of Ethical Conduct and
Compliance, aiming to
prevent corruption-related
behavior or behaviors that
may be interpreted as
such, the Company
establishes a uniform
conduct with respect to its
own external courtesies.
In general, they should
aim to promote exclusively
the image of the Company
and its brand. For this
reason, the Company:

Does not accept any
form of gift that may also
be interpreted as being
above the ordinary
business practices or
courtesy, or in any way
aimed at obtaining favors
in the performance of any
activity. Specifically, the
Company prohibits any
form of gift that may
influence the
independence of judgment
i orinduce the
obtainment of any
advantage i aimed at
public officials, auditors,
board members of the
Group, Company or their
respective family
members;

To accept gifts over US$
100, the employee must
inform his/her superior (at
least of managerial level)
and the Compliance area,
which will record such
situation in the database
of gifts received and
analyze the motivation,
value, type,
circumstances, frequency
and profile of the person
receiving the gift.

If you receive or offer gifts
below the stipulated amount
of US$ 100, no authorization
is required.

Exceptional cases must be
submitted to the General
Executive Board of TAESA
and reported to the Board of
Directors.
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In any case, the
Company refrain from
practices not authorized by
Law, by commercial uses
or by the Codes of Ethics i
if any 1 of the companies or
entities with whom it has
relations.

United Nations Global Compact

Aiming to corroborate its contribution to sustainability,
TAESA joined the United Nations Global Compact in 2019,
an initiative that promotes a dialogue between companies,
corporations and UN bodies on social and environmental

responsibility

policies. Th

largest corporate sustainability initiative, with over 13,000
members spread across 160 countries.

The central idea of the Global Compact is to promote the
social dimension of globalization. To this end, this initiative
seeks to engage the international business community in
10 Principles related to Human Rights, decent work, the

environment and the fight against corruption.

The 10 Principles are as follows:

4 @

O ¢

1. RESPECT 2. ENSURE 3. SUPPORT 4. ELIMINATE 5. ERADICATE
and support the comp freedom of all forms of forced all forms of
internationally non- association and or compulsory child labor in its
recognized human participation in recognize the right labor. production
rights in its sphere  human rights to collective chain
of influence. violations. negotiation.
6. ENCOURAGE 8. DEVELOP 9. ENCOURAGE 10. FIGHT
practices that practices that initiatives and the development corruption in all
eliminate any type adopt a practices to and diffusion of its forms,

of discrimination
in employment

preventive,

proactive
approach to
environmental

challenges

promote and

responsible and disseminate social

and environmental
responsibility

environmentally
responsible
technologies

including
extortion and
bribery.
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